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From my heavy accent people can surely 
tell that I was originally from an exotic part 
of the world: I was born and raised in Beijing 
where I spent the first 28 years of my life:  
- from K-12 to college, work, and graduate 
school at Peking University.  I was confident 
I had an identity and – that identity had little 
to do with diversity.

That identity evaporated when I became 
a graduate student at the University of 
Illinois and later a law student at the 
University of Minnesota Law School, where 
I became the member of a minority group 
and was forced to write, reason, and argue 
in another language.

“In which language do you dream?” A 
Swiss law student at the University of Bern 
asked me.  She speaks four languages, so 
does every student in the class I teach at the 
University, some even more. 

“Don’t kill insects.  They might be your 
relatives in the past lives,” a Tibetan monk 
told me.  Buddhists believe in reincarnation.  
Therefore, you should demonstrate a 
reverence for all sentient beings. 

Not until the second year of law school 
did I begin to dream in English … and 
swear in English; not until I began to listen 
to Mozart did I realize that some people 
hear musical notes, rather than words; not 
until I saw Kandinsky did I discover that 
fine artists “think” in colour and shapes.  
Not until I had my own first dog did I truly 
share the joy, sadness, and pain an animal 
experienced emotionally; and not until I 
settled in Minnesota did I realized that we 
all live in parallel universes – separated by 
language, history, time, and space – and yet 
we are all so similar.  

Diversity to me is seeing commonalities 
among different races, genders; and classes, 
and seeing differences and divergence 

among same race, gender, and class.
Diversity does not only mean race 

or gender diversity, diversity is an open-
minded way of understanding, i.e., empathy.  
Empathy is the capacity to understand what 
another person is experiencing from within 
the other person’s frame of reference, the 
capacity to place oneself in another’s shoes.  

Can we imagine how Little Rock Nine 
feel when they were yelled at and spat upon 
by a mob, as they were escorted to school 
by federal troops? 

Can we feel the humiliation the U.S. 
citizens of Japanese ancestry felt when 
they were forced to relocate and endure 
incarceration during the World War II, with 
their loyalty to the United States questioned?

Can we feel the horror and desperation 
of the Dakotas when they faced the well-
trained and well-armed troops during the 
1862 U.S.-Dakota War; and similarly, the 
horror and desperation of Tibetans facing 
the “invincible” People’s Liberation Army 
of the Chinese Communist Party in 1959?  
The horror and desperation that both the 
Dakotas and the Tibetans felt, when they 
feared that the extermination of their lives 
and their civilization were inevitable? 

And can we feel the pain and suffering of 
the refugees who have fled Syria, Iraq, and 
Afghanistan, to escape the violence and try 
to find a way to survive, hour by hour, day by 
day, without medication, food, even water? 

Can  you  sense  the  confus ion , 
disorientation and bewilderment of a pet 
dog when he was abandoned on street?  And 
can you sense the tremendous gratitude and 
trust he puts into you when you rescued him 
from the death shelter? 

And can you feel and share the joy and 
exhilaration James Obergefell had when he 
heard Justice Kennedy deliver the opinion 

of Obergefell v. Hodges.
If we can feel those pains and sufferings, 

those joys and happiness, we have obtained 
the capacity to empathize with another 
sentient being, and we realize – as President 
J.F. Kennedy said – “we all inhabit this small 
world.  We all breathe the same air.  We all 
cherish our children’s future.  And we are 
all mortal.” 

Then we no longer see people as white, 
black, Asian, Jewish, Latino; male, female, 
LGBT; we no longer identify people in caste 
system or by their family names. 

Instead, we see people in thousands of 
different categories: 
- people with intellectual curiosity regarding 
useless information; 
- people who can understand Fibonacci 
numbers and see them everywhere; 
- people who have photographic memories;
- people who can reason and argue in four 
different languages;
- people who spend every summer vacation 
up North; 
- people who spend their summers 
backpacking in Italy;
- people who believe every good business 
decision come from some kind of formula; 
- people who regard corporate bureaucracy 
is a threat to innovation; 
- people who appreciate self-deprecating 
jokes; 
- people who believe the murder of editors 
of Charlie Hebdo was justified;  
- people who believe in universal values: 
life, liberty, and pursuit of happiness;
- and people who believe their own culture 
is exceptional and superior to others …

The categories are endless, and 
continually changing and evolving. By 
labelling people by race, gender, and class, 
labelling them by those categories it may be 
a little better way to describe and understand 
other human beings. 

The law of attraction states that “like 
attracts like.”  This means that people with 
a low frequency attract each other, while 
people with a high frequency also attract 
each other.  I am thrilled to find people 
with the same frequency in Minnesota, at 
Thomson Reuters. 

I remember 20 years ago when I 
graduated from college, my professor said 
something which none of us understood 
at the time: “What exactly is happiness?  
Happiness is working with the people you 
like and respect and who also like and 
respect you.”

Now I understand what he meant, and 
I agree. ♦
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Chang Wang, an attorney and chief 
research and academic officer of 
Thomson Reuters, is a native of China 
and a graduate of the University 
of Minnesota Law School. Besides 
holding down associate and adjunct 
professorships at seven top law schools 
in the U.S., China, Switzerland, Italy, 
and Austria, Wang has published four 
books on law and cultural studies.  
Wang and his wife reside in St. Paul 
and Beijing.

Netizens' 
words on 
China's 
trauma 
left by 
Japan

[Xinhua, Aug. 13] -- Japan deeply hurt 
Chinese people in in the 1930s and 1940s 
when it invaded China. Seventy years have 
passed since China won the war against 
fascism, but what are netizens saying about 
the trauma left by Japan?

On September 3, China will mark the 
70th anniversary of the victory against Jap-
anese aggression in World War II.

But history casts a long shadow, and 
even today the experiences of WWII con-
tinue affecting the bilateral relationship.

For many Chinese, the memories of the 
traumatic past continue to linger, as evident 
in the commemorative services held each 
year.

Often in the past, on social media in 
China, people's anger has boiled over, with 
some calling for a boycott of Japanese prod-
ucts. But with time, the voices have become 
calmer and more rational.

"We shall not only remember the his-
tory, but also be reasonable. If we really 
love our country, don’t just curse Japan, 
it only makes us look childish. Instead we 
shall have cleaner streets, more civilized 
people and more reliable products. This is 
patriotism in its real sense," a netizen wrote.

Meanwhile, across in Japan, many 
netizens have been very vocal about how 
distortions of history at home have left 
people with little understanding of China 
and Korea's frustrations with Japan.

For instance, a 26-year-old Japanese 
user on Reddit explained that for most of 
his compatriots, the information regarding 
Japanese war crimes during WWII is con-
densed to "maybe 1-2 pages combined in 
textbooks." 

Another user remarked how such a 
situation has meant that his father "doesn't 
understand why China and Korea can't stop 
complaining about the war.”

The distortions of history are largely 
because attempts by some right-wing Japa-
nese officials who have sought to downplay 
or gloss over war-time atrocities, such as 
the Nanjing Massacre, the use of biological 
weapons and so-called "comfort women."

Just this month, Japanese politician 
Toshio Tamogami publicly denied the 
Nanjing Massacre in an interview with the 
BBC, which triggered massive international 
backlash on Facebook.

So the question before today's genera-
tion is how will the past affect our future? 
The choice, in that matter, lies in the deci-
sions that people in both countries make in 
the present.

Perhaps this post by a Jewish-American 
social media user can offer a way forward: 
"I learned German, the language of a peo-
ple who nearly wiped out mine. Why? The 
Germans of today have broken with the 
Germans of yesterday. If I could love Ger-
many, then it is possible for the Chinese to 
love a future Japan.” ♦


